St Philip’s Primary School Prevent Duty Risk Assessment/Action Plan 

2024 – 2026
Local and National risks

Important Local context – racial tensions are rising in our area due to our proximity to the rioting following the tragedy of July 29th.  As a school we are working hard to support our community and have a range of strategies detailed below. 
Online material and public displays of hate

News coverage of local and national events

Vulnerability linked to isolation, mental wellbeing and lack of belonging

Older siblings, parents and friend groups with negative and or recently formed views that are negative interpretations of British Values
Safeguarding is a community responsibility. All adults including parents have a duty of care to our community to report concerns in relation to Prevent.
	No.
	Prevent Vulnerability/Risk Area
	Risk 
	Action taken/already in place to mitigate/address risk
	Owner
	When
	Actions

	1
	LEADERSHIP

Do the following people have a good understanding of their own and institutional responsibilities in relation to the "Prevent Duty"?

  Board of Governors
  SMT
  Staff

	
	Strong Keep Safe Culture at our School

Codes of conduct for staff and Governors

Policy created following consultation and posted on website.

Safer recruitment policies, training and implementation of polices, overseas checks

Up to date SCR – checked monthly by SE

Prevent training, annual staff updates September each year.
Home office training link for Gov’s, national College training.
DSL DFE Training 

Prevent agenda and reporting procedures covered in staff meetings .  T.A, Welfare site and office staff briefed.

Governors – see minutes
Posters displayed in staff room – done
Information sharing key to keep safe work within school and across partnerships
	SE
AK
EC
	
	Update CP policy for Sept 24 in line with new KCSIE

	2
	Partnership

1) Is there active engagement from the institution's Governors, SMT, managers and leaders?

2) Does the institution have an identified single point of contact (SPOC) in relation to Prevent?

3) Does the institution engage with the BIS Regional Prevent Coordinator, Local Authority Police Prevent Leads and engage with local Prevent Boards/Steering Groups at Strategic and Operational level?


	
	Code of conduct for parents

Strong culture of partnership working with parents.

Attendance at Safeguarding briefings, Sefton Training for FAST and CHAT
Police Liaison Officer and SE met and discussed Sept 2015, Sept 2018, Nov 2022
Information for Parent’s included on newsletter

Parent pamphlet and Risk assessment updated

Inclusive ethos.

Awareness rasing activities including Anne Frank Trust work, work with Imam from local mosque. 

Contact with Claire Little North West Prevent DFE lead.

Work alongside PCOS, 1-1 or family work offered 

Work with health and other agencies.
	SE
Teachers

TA’s

Admin

Site


	
	To include in Police Liason E Safety talk 

	3
	Staff Training

Do all staff have sufficient knowledge and confidence to: 

1) exemplify British Values in their management, teaching and through general behaviours in the institution

2) understand the factors that make people vulnerable to being drawn into terrorism and to challenge extremist ideas which are used by terrorist groups and can purport to legitimise terrorism

3) have sufficient training to be able to recognise this vulnerability and be aware of what action to take in response


	
	Staff training awareness – discussion of new referral pathways, contact details etc

All staff aware of reporting procedures and what to do if not sure.  All concerns discussed with SE,  AK.

Staff trained re variety of types of extremism – staff meeting – done
Each class covers fundamental British values as part of the Curriculum, see our BV statement.


	SE

AK
	
	Further in-depth training to be delivered to staff spring term
New Docs from DFE update all policies

	4
	Welfare and Pastoral support
1) Are there adequate arrangements and resources in place provide pastoral care and support as required by the institution? 
2) Does the institution have chaplaincy provision or is this support signposted locally or brought in? 3) Are their adequate monitoring arrangements to ensure that this support is effective and supports the institutions welfare and equality policies? 
4) Does the chaplaincy support reflect the student demographic and need? 


	
	Pastoral support available as and when.
Children identified for additional support around themes of keep safe work

Educate against Hate resources used

Show racism the red card resources used

School has own councillor employed when necessary.  Church provides additional support and outside agencies including local faith groups, Local Authority groups and private consultants can be contacted and used.

Sefton Diversity Co-ordinator
Roar Rainbow, Internet safety events, PSCHE curriculum and SEAL – see curric planning documents. 
	Rev M
SE

SENDCO
	
	Review equality documentation

	
	Speakers and Events

1) Is there an effective policy/framework for managing speaker requests?

2) Is it well communicated to staff/students and complied with?

3) Is there a policy/framework for managing on site events i.e. charity events?

4) Are off site events which are supported, endorsed, funded or organised through the institution (including Students’ Union) subject to policy/framework?
	
	All speakers approved by SE, ppts and content decided and checked before visit.
Risk assessments completed for volunteers and visitors that are new to school.

All staff agree and comply with policy, events are managed and risk assessed by SLT e.g school fayre, open events etc. PTA briefed to ensure they are risk aware.

Off site events risk assessed by lead teacher and reviewed by JT and JH before the group leave.

Risk assessment completed for all visits now must include a Prevent Duty Statement.

Support taken form local PCOS for trips etc
	
	
	

	6
	Safety Online
1) Does the institution have a policy relating to the use of IT and does it contain a specific reference and inclusion of the Prevent Duty?

2) Does the institution employ filtering/firewall systems to prevent staff/students/visitors from accessing extremist websites and material?
3) Does this also include the use of using their own devices via Wi-Fi?

4) Does the system alert to serious and/or repeated breaches or attempted breaches of the policy?  
5) Links to GDPR policy and other E safety policies
	
	Several policies in place – need to be re-read in light of prevent agenda and Chanel Panel.
Safeguarding now updated to include and online

Filtering and firewall provided by Apex, request to access other sites goes through SLT.

Staff clear on acceptable use and policy in place.

Breaches reported to FD, investigated by SE – file kept for evidence
	Natalie

Sandie

Apex
	
	E safety policies to be updated to include prevent statement.

	7
	Site Security
1) Are there effective arrangements in place to manage access to the campus by visitors and non-students/staff?
2) Is there a policy regarding the wearing of ID on campus? Is it enforced?

3) Are dangerous substances kept and stored on site?

4) Is there a policy in place to manage the storage, transport, handling and audit of such substances?

5) Is there a policy covering the distribution (including electronic) of leaflets or other publicising material?

6) Does the institution intervene where off campus activities are identified or are likely to impact upon staff and/or students i.e. leafleting, protest etc?
	
	Safeguarding procedures adhered to for all visitors, staff wear ID badges and visitors wear visitor badges – new ones made.
Substances locked in site managers office, we adhere to Sefton H and S regulations, Andy to check with cleaning contractors .

All leaflets to be given out go through SE, Admin staff aware of need to police leaflet drops and inform SE.  Police would be called if people with view not conducive to Prevent where outside school or trying to give out leaflets etc.

Lock down and other practises ongoing

Careful management of site contractors and sub contractors managed by Site Manager and office. 
	Admin
Site Staff

SE

James
	
	Planning permission sought for perimeter fence

	8
	Safeguarding
1) Is protection against the risk of radicalisation and extremism included within Safeguarding and other relevant policies?

2) Do Safeguarding and welfare staff receive additional and ongoing training to enable the effective understanding and handling of referrals relating to radicalisation and extremism?

3) Does the institution utilise Channel as a support mechanism in cases of radicalisation and extremism?

4) Does the institution have a policy regarding referral to Channel identifying a recognised pathway and threshold for referral?
	
	Safeguarding policies updated

All staff trained in how to identify and refer concerns.  Staff have excellent track record of seeking advice and support from SLT.

All staff aware of Chanel Panel and co-coordinator and links to contact them.

We follow the Sefton Mechanism for referral and SE or AK would complete documentation and refer on.
	Sandie

Alison
Emma
	
	

	10
	Communications

1) Is the institution Prevent Lead and their role widely known across the institution?

2) Are staff and students made aware of the Prevent Duty, current risks and appropriate activities in this area?

3) Are there information sharing protocols in place to facilitate information sharing with Prevent partners?
	
	Staff all informed and reminded at Safeguarding training.
Staff are made aware of all current local and national concerns.

Ensure all staff have seen and are able to access the LSB website and channel panel information.
	Sandie
	
	Show staff LSB and other websites at staff meeting

	11
	Incident Management

1) Does the institution have a critical incident management plan which is capable of dealing terrorist related issues?

2) Is a suitably trained and informed person identified to lead on the response to such an incident?

3) Does the Communications/Media dep’t understand the nature of such an incident and the response that may be required? 

4) Does the institution have effective arrangements in place to identify and respond to tensions on or off site which might impact upon staff, student and/or public safety?

5) Are effective arrangements in place to ensure that staff and students are appraised of tensions and provide advice where appropriate?
	
	Review critical incident plan – follow Sefton Guidelines, ensure office staff are aware of procedure - 
Lock Down alarms fitted Telephone system in place and SIMS system can be used to inform staff of incidents on site.

School mobile must be taken on all trips.


	SE
FD
DB
DB
	
	 Parents meeting following summer 24

	13
	Freedom of Expression

1) Does the institution have a Freedom of Speech/Expression policy?

2) Does this policy recognise and incorporate the risks associated with radicalisation and extremism?

3) Is the need to protect vulnerable individuals covered within this policy?
	
	As a church school we have many policies which include the ideals of respect, tolerance etc.  Policies in place cover staff and children.
Staff code of conduct


	SE
	
	

	This risk assessment will be updated in line with guidance from LA, Police or Home Office.

Procedures will be reviewed regularly.


